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ANNOTATION. This coursework explores coaching as a pedagogical and
psychological phenomenon in the modern educational environment. The relevance of
this topic stems from the need to implement innovative educational technologies
focused on student development, fostering autonomy, and improving learning
effectiveness.

Coaching is viewed as an interdisciplinary phenomenon, combining principles
of pedagogy and psychology. It is a collaborative process aimed at unlocking
personal potential, developing awareness, and fostering self-regulation skills. As J.
Auerbach notes, "coaching is a collaborative process that facilitates personal and
professional growth™ (Auerbach, 2014), emphasizing its focus on the learner's
personal development.

This paper analyzes the main theoretical approaches to understanding
coaching, its role in the educational process, and the psychological mechanisms
underlying it, including motivation, reflection, and self-regulation. According to
Carver and Scheier, "self-regulation involves setting goals and monitoring progress
toward them" (Carver & Scheier, 2011), which is a key element of the coaching
approach.

Attention is paid to the role of coaching in the development of emotional
intelligence, which, according to D. Goleman, plays an important role in
interpersonal interaction and learning effectiveness (Goleman, 2006).

Thus, the work substantiates the importance of coaching as an effective tool in
educational practice, contributing to the formation of an active position of the student
and the development of his personal and cognitive qualities.

KEYWORDS: Coaching;  pedagogical phenomenon; psychological
phenomenon; self-regulation; motivation; reflection; learner autonomy; emotional
intelligence; educational technologies; personal development.

INTRODUCTION
In today's educational environment, characterized by rapid social,
technological, and cultural change, the search for innovative approaches to learning
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aimed at developing the individual learner is particularly important. Modern
education is increasingly focused not only on the transfer of knowledge but also on
developing students' abilities for independent thinking, decision-making, and
continuous self-improvement.

In this regard, coaching is viewed as a promising pedagogical and
psychological tool that facilitates the development of an individual's inner potential.
Coaching is not simply a teaching method, but a special form of interaction aimed at
activating the learner's resources and fostering their autonomy. As J. Auerbach notes,
" coaching is a collaborative process that facilitates personal and professional
growth " (Auerbach, 2014). This definition emphasizes that coaching is based on
collaboration and dialogue, rather than directive influence.

The relevance of this research stems from the fact that traditional teaching
methods often fail to develop students' intrinsic motivation and independence.
Modern educational requirements require a shift toward student-centered learning,
where students are active participants in the educational process. In this context,
coaching becomes an effective tool for achieving these goals.

From a pedagogical perspective, coaching is closely linked to the concept of
reflective learning. A. Brockbank and I. McGill emphasize that " reflective learning
is central to effective education " (Brockbank & McGill, 2012). This means that
learning becomes effective when the learner is able to recognize and analyze their
own experience.

From a psychological perspective, coaching is based on the mechanisms of self-
regulation, motivation, and personal development. Carver and Scheier note that " self-
regulation involves setting goals and monitoring progress toward them " (Carver &
Scheier, 2011). In the coaching process, these mechanisms are implemented through
goal setting, reflection, and action adjustment.

Emotional intelligence plays a special role in coaching. D. Goleman
emphasizes that " emotional intelligence plays a key role in interpersonal
effectiveness " (Goleman, 2006), which is especially important in educational settings,
where interactions between participants influence learning outcomes.

Thus, coaching can be considered as a complex pedagogical and psychological
phenomenon that combines cognitive, emotional and behavioral aspects of learning.

Object of study

Coaching in the educational process

Subject of research

Pedagogical and psychological features of coaching

Purpose of the study

To study coaching as a pedagogical and psychological phenomenon
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Research objectives
« define the essence of coaching;
. to analyze coaching as a pedagogical phenomenon;
« to identify the psychological mechanisms of coaching;
« consider its application in educational practice.

Theoretical foundations of coaching as a pedagogical and psychological

phenomenon
The concept of coaching and its development

Coaching is viewed in modern scientific literature as a complex,
interdisciplinary phenomenon, combining elements of pedagogy, psychology,
management, and personal development. Despite its relatively recent introduction
into educational practice, its theoretical foundations have been developing over a long
period of time and are linked to the development of humanistic psychology, cognitive
theories, and concepts of self-regulation. Currently, coaching is widely used not only
in business and sports but also in education, where it is viewed as an effective tool for
student personal development.

The essence of coaching is to support a person in achieving goals by activating
their internal resources. Unlike traditional training, coaching does not directly impart
knowledge or ready-made solutions. Its primary goal is to create conditions in which
the student independently recognizes the problem, formulates goals, and finds ways
to achieve them. J. Auerbach defines coaching as " coaching is a collaborative
process that facilitates personal and professional growth " (Auerbach, 2014). This
definition emphasizes that coaching is a collaborative process aimed at personal
development, rather than externally managing one's actions.

One of the key characteristics of coaching is its dialogic nature. Coaching
interactions are built on a system of open-ended questions aimed at developing
thinking, reflection, and awareness. Unlike traditional teaching approaches, which
emphasize explanation and control, coaching is focused on stimulating independent
problem-solving. This allows students not only to absorb information but also to
develop critical thinking and self-regulation skills.

The historical development of coaching is closely linked to the ideas of
humanistic psychology. K. Rogers emphasized that effective learning is only possible
in settings where the learner is an active participant in the educational process, not a
passive recipient of knowledge (Rogers, 1969). His concept of a person-centered
approach formed the foundation of coaching, as it presupposes respect for the
individual, their experience, and their inner needs. In the coaching model of
interaction, the learner is viewed as a bearer of potential that must be unleashed.
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W. Gallwey made a significant contribution to the development of coaching, viewing
it as a process of overcoming internal barriers. He noted that the main obstacles to
development are not external conditions, but rather internal attitudes and limitations
of the individual (Gallwey, 2000). This idea has become widespread in coaching
practice, where much attention is paid to working with the student's beliefs, fears, and
self-esteem.

Contemporary research confirms that coaching is an effective tool for
developing self-regulation and mindfulness. Carver and Scheier emphasize that " self-
regulation involves setting goals and monitoring progress toward them " (Carver &
Scheier, 2011). In the coaching process, these mechanisms are implemented through
goal setting, regular reflection, and action adjustment. Thus, coaching helps students
develop skills for independent self-management.

An important aspect of coaching's development is its integration into the
educational environment. In recent years, coaching has been actively used in schools
and universities as a means of enhancing learning effectiveness. It allows for the
individual characteristics of students, their motivation level, and cognitive abilities to
be considered. In this context, coaching is viewed not only as a method but also as an
educational philosophy focused on personal development.

Thus, coaching is a complex and multifaceted phenomenon, combining
pedagogical and psychological approaches. Its development is linked to the evolution
of ideas about the learner's role in the educational process and the transition from a
traditional learning model to a student-centered one. In today's context, coaching is
an effective tool for fostering students' independence, motivation, and self-reflection.

Coaching as a pedagogical phenomenon

Coaching in modern education is viewed as an innovative pedagogical
technology focused on student development and fostering an active role in learning.
Unlike traditional methods based on knowledge transfer, coaching creates conditions
for independent learning and conscious student participation in educational activities.
One of the key characteristics of coaching as a pedagogical phenomenon is the
changing role of the teacher. Within the coaching approach, the teacher ceases to be
the sole source of information and acts as a facilitator, mentor, and learning partner.
This means the primary focus is not on explaining material, but on supporting the
student's thinking process. This approach is in line with modern educational trends
aimed at developing competencies, not just knowledge.

Coaching is closely linked to the concept of student-centered learning, which
centers on the learner as an active participant in the educational process. This model
considers the learner's individual characteristics, interests, and needs. This helps
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increase engagement and motivation, as learning becomes meaningful and
meaningful to the learner.

Reflection is particularly important in the coaching approach. A. Brockbank
and I. McGill emphasize that " reflective learning is central to effective education *
(Brockbank & McGill, 2012). Reflection allows learners to analyze their actions,
identify mistakes, and find more effective ways to solve problems. In coaching
practice, reflection is implemented through specific questions aimed at understanding
experience and drawing conclusions.

Coaching also promotes the development of academic autonomy. Students

learn to set goals, plan their activities, and evaluate their results. This is especially
Important in today's educational environment, where self-learning skills are crucial.
With the coaching approach, students gradually transition from external control to
self-control, which fosters responsibility for their own learning.
An example of the application of coaching in educational practice is the use of
coaching questions in the classroom. For example, instead of a traditional
explanation, the teacher can ask questions such as, "Why do you think this rule
works?", "What solutions can you suggest?", or "What helped you complete the task?"
Such questions stimulate the student's thinking and promote a deeper understanding
of the material.

Furthermore, coaching helps create a psychologically comfortable learning
environment. Unlike traditional systems, which emphasize assessment and control,
coaching focuses on support and development. This reduces students' anxiety and
increases their self-confidence.

An important aspect of coaching is its connection to modern educational
changes. M. Fullan notes that effective educational reforms should focus on
developing learning capacity, not just knowledge transfer (Fullan, 2007). Coaching
meets these requirements as it promotes the development of independent learning
skills and adaptability to new conditions.

Thus, coaching as a pedagogical phenomenon represents a modern educational
approach aimed at developing students' autonomy, reflection, and motivation. Its
integration into the educational process contributes to improving the quality of
learning and developing the competencies necessary for successful functioning in
modern society.

Coaching as a psychological phenomenon

Coaching, as a psychological phenomenon, is a complex system of interactions
between cognitive, emotional, and behavioral processes aimed at personal
development and behavioral change. Unlike traditional forms of education, coaching
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focuses not only on knowledge acquisition but also on transforming the learner's
thinking, attitudes, and personal characteristics.

One of the key psychological mechanisms of coaching is self-regulation. Self-
regulation is viewed as a person's ability to manage their actions, emotions, and
cognitive processes in accordance with established goals. Carver and Scheier define
it as a process that includes goal setting, progress monitoring, and behavioral
adjustment: " self-regulation involves setting goals and monitoring progress toward
them " (Carver & Scheier, 2011). In the coaching process, the student actively
participates in this mechanism, which promotes responsibility and independence.

An equally important component of coaching is motivation. The coaching
approach places particular emphasis on intrinsic motivation, which is linked to the
learner's personal interests and values. Unlike extrinsic motivation, which relies on
rewards and punishments, intrinsic motivation ensures more sustainable results and
promotes deeper learning. Coaching helps learners understand their goals and connect
them to their personal needs, which increases their engagement in the learning
process.

Reflection plays a key role in coaching as a mechanism for understanding one's
own experience. Reflection allows the learner to analyze their actions, identify
mistakes, and find ways to correct them. In the coaching process, reflection is realized
through dialogue and a system of questions aimed at understanding the experience.
This contributes to the development of metacognitive skills, which are an essential
component of successful learning.

Emotional intelligence also plays a central role in the coaching approach. D.
Goleman emphasizes that the ability to understand and manage emotions is a crucial
factor in successful interactions and decision-making (Goleman, 2006). In an
educational environment, a high level of emotional intelligence improves
communication, reduces conflict, and increases learning effectiveness. Coaching
helps students develop emotional awareness and self-regulation skills.

Coaching is also associated with the development of positive thinking and
personal resources. Positive psychology emphasizes the importance of developing
personal strengths. Peterson and Seligman note that developing strengths contributes
to increased well-being and performance (Peterson & Seligman, 2004). Coaching
aims to identify and develop these strengths, which facilitates personal growth.
Coaching is also closely linked to the concept of transformative learning. J. Mezirow
emphasizes that learning involves not only the acquisition of knowledge but also a
change in ways of thinking and perceiving the world (Mezirow, 1997). In the
coaching process, this manifests itself in rethinking experiences, changing attitudes,
and developing new behavior patterns.
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Thus, coaching as a psychological phenomenon represents the integration of
various psychological processes, including self-regulation, motivation, reflection, and
emotional intelligence. Its application in educational practice facilitates not only
knowledge acquisition but also the development of the student's personality, fostering
their independence and capacity for self-improvement.

CONCLUSION

The study examined the essence of coaching as a pedagogical and
psychological phenomenon and analyzed its theoretical foundations and practical
application in the educational environment. The findings suggest that coaching is a
comprehensive approach that integrates elements of pedagogy, psychology, and
personal development.

A theoretical analysis of the scientific literature has shown that coaching is
based on the ideas of humanistic psychology, the concepts of self-regulation, and
student-centered learning. It is focused on developing the individual's inner potential
and fostering an active role for the student in the educational process. As noted in
scientific research, coaching is a collaborative process aimed at unlocking individual
potential and achieving goals (Auerbach, 2014).

The study found that coaching, as a pedagogical practice, contributes to a shift
in the traditional learning model. The teacher acts not only as a source of knowledge
but also as a facilitator, supporting the learning process. This creates conditions for
the development of students’ independence, reflection, and critical thinking.
Reflection is particularly important in this process, considered a key element of
effective learning (Brockbank & McGill, 2012).
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